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Informed Consent For Supervision 
Vivian L. Morgan, MS. LCPC   

True Balance Counseling Collective 

 

Approach and Modalities Used in Supervision: 

 

I will be using the Developmental Model (outlined by Stoltenberg, Delworth, and McNeil, 

1988) in my approach to supervision.  Based on counselor developmental stage, I will 

offer mentorship in the form of teaching, guidance, and consultation on cases brought to 

supervision. The beginning counselor moves through Levels 1 - 3 as they become more 

astute in theoretical approaches, perceptive in terms of client needs, and client focused 

in integrating thinking and approach to providing ethical services. I work primarily with 

the school age population, as well as, young adults and families. Among this age group, I 

have expertise with ADHD, Anxiety and Depression. I can offer supervision and guidance 

for those looking at practicing within the boundaries and scope of my skills and practice.  

If a supervisee explores techniques out of this sphere I can still offer support and 

guidance as they pursue their own professional goals. I may ask a supervisee to take 

additional trainings to gain skills in an area of interest, or to build strengths as a 

practitioner. 

Objectives and Goals of Supervision: 

 

The goal of the supervisory relationship is for the supervisee to gain valuable input 

regarding their professional competency and to foster efficacy in their therapeutic ability 

and professional development.  This relationship should be grounded in mutual respect, 

a clear understanding of expectations, standards of conduct as outlined by the Board of 

Professional Counselors of Maryland, and the American Counseling Association’s Ethical 

Standards to ensure client welfare.  

 

Full disclosure to clients regarding the supervisory relationship are required in their 

informed consent with their clients,  I will have access to records, and we will review 

these in the context of the agreed supervision session. Issues related to multicultural 

issues will be addressed as they arise within the counseling context, as well as, within the 

supervisory relationship. 

 

To avoid potential conflicts we will establish a clear understanding of the boundaries our 

relationship may have so as not to compromise the supervisory relationship. There are 

potential beneficial relationship contacts that may occur in the course of supervision, 
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such as professional associations, workshops, support through a stressful time, or 

counseling community activities.  We can discuss these as they pertain to our 

supervisory relationship. Most importantly, this relationship is one in which the focus is 

on providing a safe place for clients to obtain therapy, and to provide guidance and 

support to a beginning clinician. Trust, disclosure, and safety are paramount to this 

relationship and to the services we provide to the public. 

 

Expectations of Supervision: 

 

1. The supervisor and supervisee will create a Professional Disclosure Statement to 

offer clients that outlines the supervisory relationship.  

2. The supervisee will sign and adhere to the Contract for Supervision outlining the 

responsibilities of the Supervisor including the following: 

● Evaluation of skill level  

● Frequency and duration of contact with supervisor 

● Formal and informal evaluations  

● Providing written evaluation to the supervisee every 3 months  

● Contact information  

● Data collection regarding supervisee’s therapy practice  

● Documentation of supervisory sessions  

● State regulations such as information about the Health Occupations Article, and 

COMAR 10:58, as well as, state and federal laws related to reporting abuse or at-

risk clients 

● Management of client confidentiality and privilege to facilitate a safe place or 

containment in the counseling setting. 

Evaluation: 

 

It is important to evaluate the quality of the supervisory relationship, as well as, provide 

a measure to indicate professional growth of the supervisee.  We will have ongoing 

communication regarding cases and professional interactions with clients in terms of 

formal supervision (see contract for supervision) and any other contact regarding client 

welfare and case consultation.  I will offer evaluative feedback during these sessions in 

the hopes to support, guide, and inform the supervisee.   

 

There will also be formal evaluations, every 3 months that offer feedback on the general 

professional growth, specific skill development, and counselor competency. We  will 

collaboratively review the rubric and its relevance to the goals the supervisee may have 

for themselves and can adjust the rubric to reflect any other or different goals the 
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supervisee may have.  The object is to have a supportive, trusting relationship that offers 

potential for professional growth and competency. 

Cultural Considerations: 

 

It is important for all counselors to be abreast of cultural considerations involving 

persons of different ethnicities, socio-economic classes, and religious affiliations as we 

live in a culturally rich and diverse area. This will be a priority as we review cases, and 

certain continuing education programs may be recommended, such as those offered by 

the Institute of Racial Awareness and Equity: 

http://instituteforracialawarenessandequity.com/ 

 

Cultural competency is important, but it is difficult to be aware of all the nuances that 

are involved in every culture, therefore, an open mind, and ability to be curious, 

objective, and culturally sensitive is important as we review cases, and in the 

supervisory relationship itself. 

Emergency Contact: 

 

I can be reached at 443. 377. 0546 if there are concerns or an emergency with any of 

your clients.  If I cannot be reached, please contact 911 or your nearest emergency room. 

Ethical Considerations: 

 

I will provide you with my utmost professional considerations, courtesy, and support.  I 

follow and recommend the following documents regarding ethics in the counseling or 

therapeutic relationship: 

 

● Maryland Board of Professional Counselors and Therapists (BOPC) 

● National Board of Certified Counselors (NBCC) 

● American Counseling Association (ACC) 

Confidentiality and Record Keeping: 

 

As your supervisor I will keep records of the content of our time together, as well as,  

your progress.  I suggest you keep records of our time together as well.  You are 

responsible for keeping records commensurate with your necessary supervisory hours 

needed for licensure by the Maryland Board of Professional Counselors and Therapists.   

 

http://instituteforracialawarenessandequity.com/
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You are required to let your clients know that you are working under my supervision. 

You are required in your informed consent, to offer your clients my name and contact 

information should they have any concerns regarding their treatment. I am bound by 

confidentiality to your clients with the following exceptions: 

 

● If you, the supervisee, show signs of impairment. 

● If you, the supervisee, display conduct that violates the ethical code outlined by 

the Board of Professional Counselors, or the American Counseling Association. 

This includes impaired, dangerous, or unethical behavior. 

● In the aforementioned case, as your supervisor, I will make every effort to 

address and offer remediations for the concerning actions.  However, I too, am 

bound by ethical principles and am required to report lapses in ethics to the 

BOPS. 

● If I, as your supervisor, am requested to appear in court regarding our 

supervisory relationship, I will attempt to suppress the request. 

 

Complaints: 

 

I strive to adhere to the highest ethical standards and follow those outlined by COMAR 

regulations, the Maryland Board of Professional Counselors, and the American 

Counseling Association.  Should you have any concerns, I encourage you to bring them to 

my attention immediately.  Should you feel that I have violated the ethical guidelines put 

out by these groups, you may contact them and file a complaint and/or send a complaint 

to: 

 

Maryland Board of Professional Counselors and Therapists at 410.764.4732 

Located at 4201 Patterson Ave., Baltimore, MD  21215-2299 

Or file online at Https://health.maryland.gov/bopc 

Informed Consent for Supervision: 

 

I, the undersigned supervisee, hereby authorize Vivian Morgan, MS, LCPC to act as my 

clinical supervisor and to perform such supervisory interventions and techniques as 

considered necessary, warranted, helpful, and/or therapeutic as deemed during the 

course of our supervision. I hereby certify that I have reviewed and fully understand this 

Professional Disclosure and Informed Consent to Supervision and have discussed any 

questions or concerns I may have had. I agree to comply with all ethical and legal 

requirements and am aware of the possible benefits and risks of participating in 

supervision. Further, I certify that no guarantee or assurance has been made as to the 

https://health.maryland.gov/bopc
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outcome that may be obtained and I understand that, at any time, either party may elect 

to terminate the supervisory relationship. 

 

 

_________________________________________ 

Supervisee’s Name 

 

 

__________________________________________  _______________________ 

Supervisee’s Signature      Date Signed 

 

 

__________________________________________ 

Supervisor’s Name 

 

 

__________________________________________  ________________________ 

Supervisor’s Signature      Date Signed 
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